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Abstract 

  This dissertation is “The Model of Implementation of the Strategic Plan on Social 

Accountability in Kampong Speu Province”. The main objectives of the research is to study on 

the implementation of the strategic plan on social accountability in Kampong Speu Province 

and to study the model of implementation of the strategic plan on social accountability in 

Kampong Speu Province. The research of methodology is literature reviews on other 

documents and related researchs from Kampong Speu Provicial Administaion and target 

sample interview with the officials and staffs who are working engaged with social 

accountabilty. After that, synthesis and analysis are the result of finding of this research.  

  Throught the study, we realized that The Model of Implementation of the Strategic 

Plan on Social Accountability in Kampong Speu Province as ;  

  1. Strengthen the partnership between service providers and stakeholders with the 

participation of all stakeholders in the Kampong Speu Province to increase the efficiency 

of service delivery faster and more efficient. 

  2. Encourage the participation of all stakeholders, civil society agencies, national 

and international partners, other service providers to cooperate in supporting the process of 

implementation of this work, especially to encourage people to understand more, follow 

more, more involved, which leads to provide more efficient services. 

  3. Technical Vocational Education and Training starting from sub-national level 

to expand the scope of implementation of this work to achieve all goals to all stakeholders 

more clearly.  

  4. Promote the expansion of the scope and support mechanisms for the 

implementation of social accountability policies more clearly from the commune level to 

the municipal, district and provincial levels.  

  5. Encourage a specific support package from all stakeholders in this activity, with 

the feeding of this activity to become a habit of providing services and receiving services 

in all destinations across the country.  

  6. Promote the employment of social media to enhance the understandings of the 

local citizen on the usage of modern dissemination in news and significance of the 

interaction between knowledge enhancement on the rights to receive services with the 

fundamental rights. 

  7. To promote local cooperation, local authorities and the service providers should 

focus on and enhance further cooperation with relevant bodies and citizens in the process 
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of service providing which is quickly responsive, on time with highly ethical profession 

and high virtue in order to boost truth from the citizens. 

  8. Monitoring and evaluation encourages monitoring and evaluation at all phases 

of program implementation to ensure the program and action plan is monitored and 

evaluated regularly to extract achievements and challenges to be revised for the further 

implementation. 
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Preface 

 

 After gaining full independence from the French colony in 1953, Cambodia established a 

new administrative system and a new political regime, dubbed the "Sangkum Reastr Niyum", 

led by Samdech Norodom Sihanouk. However, this regime soon collapsed due to the civil 

war and the administrative system in Cambodia changed frequently from the 1970s to the 

1990s and continued until The Paris Agreement of France of October 23, 1991, which led to 

the holding of the first general elections after the Civil War in 1993 to re-establish a sustainable 

administrative system. After the 1993 election, a new constitution, the supreme law governing 

the country, was adopted and promulgated a series of legal documents were also prepared, 

including the Law on Commune / Sangkat Administration, which is still in force today. 

 Especially as a student of the university BODHISASTRA UNIVERSITY / FLORIDA, 

USA will raise the topic of the implementation of the strategic plan on social accountability in 

Kampong Speu Province to study for a PhD in Public Administration. I hope that the results of 

this research will be of great benefit to the next generation of scholars. At the same time, I also 

believe that this research work must have some shortcomings, so as a student, I am very 

pleased with the constructive criticism from professors as well as fellow readers. 

  In writing the research report on the topic " The Model of Implemention of the 

Strategic Plan on Social Accountability in Kampong Speu Province " is divided into five 

chapters: 

- Introduction: Introduce problem patterns, problems, research objectives, research 

importance, scope and scope of research, and research structure. 

- Theoretical review: Introduce the general notion of administration, administrative 

functions, administrative management system and history of modern administration in 

Cambodia. 

- Findings: An overview of the implementation of the Social Accountability Strategic 

Plan in Kampong Speu Province. 

- Discussion: Identify strengths, weaknesses, opportunities, threats and solutions. 

- Conclusions and Recommendations: Present conclusions and recommendations. 

 In conclusion, the implementation of the Strategic Plan on Social Accountability in 

Kampong Speu is an experience in implementationtheories and laws, just as a discipline for 

other provincial capitals throughout the Kingdom of Cambodia. 
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Chapter 1 

Introduction 

 

 For decades, Cambodia has suffered countless tragedies due to civil war, as well 

as wars that have devastated valuable human resources, infrastructure, roads, bridges, 

pagodas, homes not only that, the war has caused people to suffer, to lose their 

family, to leave their homes, to seek asylum in other countries, which is painful and 

tragic. Moreover, in the Democratic Kampuchea (Pol Pot regime) between 1975 and 

1979 as a result, Cambodia has almost completely lost its name in the world, this 

regime has massacred the most precious human resources for nation building. After 

1979, after the fall of the brutal regime and after the policy of national unity under 

the leadership of Samdech Techo Prime Minister and Samdech Preah Norodom 

Sihanouk, the Kingdom of Cambodia. Peace has emerged, these successes are the 

sacred aspirations of every Cambodian. At the same time, the new government was 

born and set out a series of new policies and strategies for building the country into a 

country governed by the rule of law and advancing the Cambodian navy towards 

sustainable development. In that, we see the Rectangular Strategy, a new strategy 

that was developed in line with the commitment of the Royal Government as well as 

the tireless efforts of the people as well as the people across the country for a strong, 

hopeful and prosperous future. Glorious, glorious. Along with the development in all 

fields, we also want to see the Constitution Law that is the Supreme Law of 

Cambodia, in which takes shape gradually, indispensable and make Cambodia take a 

step full of capacity and full of strength. The Royal Government, the National 

Assembly, the Senate, and the Constitutional Council are working to amend the Law 

on the Amendment of the Constitution in order to make Cambodia an indispensable 

country without these legal systems, in order to strengthen long-term stability and 

strengthen Cambodia's ability to be one of the rules of law countries in Southeast 

Asia as well as the rest of the world.  After the first elections in 1993, a new 

constitution, the supreme law governing the country, was adopted, through which a 

series of laws and regulations were drafted, including a law on the administration of 

communes and this law is still in remain today. 
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 Article 51 of the new Constitution of the Kingdom of Cambodia, Chapter 4, 

states that "the Kingdom of Cambodia pursues a policy of multi-party liberal 

democracy." through this, Cambodia has implemented a decentralization and 

deconcentration reform program to establish a sub-national administrative system 

that reflects the key principles of good governance, including: accountability, the rule 

of law, transparency, participation, promotion of equity, responsiveness, efficiency 

and effectiveness. Achievements of decentralization and deconcentration reforms 

have brought about quality and efficient public services, contributed to poverty 

reduction and are an important means to strengthen the Royal Government's efforts 

to fight corruption and accelerate the reform of public administration and public 

financial management. In the past, strengthening accountability within the 

framework of the democratic development reform process at the sub-national level 

has focused only on political accountability and administrative accountability. 

In particular, social accountability, which is an important part of democratic 

accountability or accountability between the elected council and the people who 

voted for it, has not yet been clearly defined for implementation under the framework 

of the national program yet. Recognizing the importance of and to fill this gap, the 

National Committee for Sub-National Democratic Development (NCDD) has 

developed a strategic plan on social accountability for democratic development at the 

sub-national level in consultation with civil society organizations and stakeholders to 

determine the necessary strategies, specific activities and roles and responsibilities of 

the Royal Government, development partners and civil society organizations To 

contribute to the implementation of social accountability under the framework of a 

clear, comprehensive strategic plan and consensus among all stakeholders approved 

on 11 July 2013 to serve as a roadmap for all stakeholders (both supply and demand) 

to implement social accountability within the framework of the National Program for 

Democratic Development in Sub-national level. 

 The development of sub-national administrations to become democratic 

institutions, which must represent and respond to the needs of the people, is one of 

the main objectives of the 10-year national program for democratic development at 

the sub-national level. As good governance contributes greatly to the provision of 

services and local development, each sub-national administration needs to improve 

implement the key principles of good governance by ensuring that the people are 

involved in the decision-making process and implement those decisions, as well as 
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be accountable to the people and stakeholders. Since 2002, Commune / Sangkat 

Councils have been established through direct elections of their citizens every five 

years. Since 2009, Capital, Provincial, Municipal, District and Khan Councils have 

also been established through non-universal elections by Commune / Sangkat 

Councilors every five years. The Board of Governors has the duty to implement the 

decisions of the council to manage the administrative work and monitor the daily 

work of the Capital, Province, Municipality, District and Khan on behalf of its 

council. The Board of Governors is accountable to the Council for the 

implementation of the Council's decisions and orders. During the implementation of 

IP3 I, the Council of Sub-National Administration received a lot of training, 

consultations and consultations to support the implementation of its functions. 

Commune / Sangkat councils have direct and regular communication with their 

citizens. Separately, the Capital, Provincial, Municipal, District and Khan Councils 

do not have direct and regular communication with the people. 
1.1. Background of the Study 

 Observing a number of key factors that hinder people's participation in the local 

development process and the quality of local public services is limited, which affects 

the implementation of government policies and strategies. The lack of citizen 

participation reflects the level of capacity of local officials in carrying out 

accountability work, which influences the understanding of the right to participate in 

local governance, especially the transfer of functions from the national to the sub-

national level. These factors also reflect the lack of linkages between action plans, 

social accountability and community advocacy mechanisms, as well as the lack of a 

culture of general participation. Kampong Speu province has 1 city, 7 districts, 82 

communes, 5 sangkats for 2021. Within the framework of the implementation of the 

Social Accountability Strategic Plan in Kampong Speu province, it has implemented 

7 target districts, focusing on the priority service expressions of the commune 

administration. 82 health centers, 53 health centers and 299 primary schools. 
1.2. Problem Statement   

 What is social accountability? To what extent social accountability improve 

local people? 

 Social accountability is the process of reflecting and reciprocal interaction 

between service providers, stakeholders, and service recipients at the grassroots 
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level. Accountability is an important tool in contributing to strengthening local 

governance. The implementation of social accountability is aimed at strengthening 

the quality of local administrative services and towards improving the quality of 

general public services by mobilizing the needs of the people and raising the 

awareness of officials on social accountability along with the inclusion in the annual 

administration plan of the local administration in the resource management process 

to be consistent with the decentralization and deconcentration reforms to establish a 

sustainable social accountability process. In its role as an important tool and input, 

social accountability is oriented to service providers in three priority service 

expressions, including:  Commune administration of primary schools and health 

centers through three main components: 1. Access to information and budget 

information 2. Monitoring by the people 3. Coordination and capacity building. 

1.3. Research Objectives 

 This study is designed to demonstrate citizen ownership in contributing to and 

maintaining local achievements, as well as strengthening the responsibilities of sub-

national administrations, along with the following key points: 

 1.3.1. To study on the implemention of the strategic plan on social accountability 

in Kampong Speu Province 

 1.3.2. To study on the model of implemention of the strategic plan on social 

accountability in Kampong Speu Province 

1.4. Significant of the Study 

 The importance of this research is to understand more deeply and 

comprehensively the implementation of the policies and strategic plans of the Royal 

Government, which are set out so that all levels of administration as responsible 

operators, effective and superior. Benefit to the people. Research is also a mirror for 

reflecting and improving the provision of public and administrative services with 

democratic participation, transparency, accountability, responding to the needs of the 

people and to contributing to effective poverty reduction. 

1.5. Scope and Limitation of the Study 

 For the research on the topic of "The model of Implementation of the 

Strategic Plan on Social Accountability in Kampong Speu" is to determine the 

scope of the implementation of social accountability in Kampong Speu from 2016 to 

2021 only. 
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1.6. Research Structure 

 The research work is organized in a hierarchical order of the dissertation forms 

to provide clear and easy-to-understand review, divided into three chapters, 

including: 

- Introduction 

- Literature Review  

- Synthesis and Analysis 
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Chapter 2 

Literature Review 

 

2.1. General notions of social accountability 

 2.1.1. Definition of social accountability 

 The term "social accountability" is given different definitions depending on the 

actual situation. According to the National Council for the Khmer Language, 

"Accountability" means accountability, accountability, and accountability. In a broad 

sense, "accountability" is a concept of ethics and governance that has a broad 

meaning and can be applied to both the public, private and civil society sectors. In 

the sense of "accountability" also refers to the recognition and responsibility for 

actions, decisions and policies implemented in its role, duties and jurisdiction. 

Accountability refers to the performance of roles and responsibilities in the process 

and implementation of decisions and responsibility for their actions by reporting and 

justifying what they have decided and implemented. Accountability comes from 

being important, being accountable to the leadership, and being accountable to the 

public. 

 According to the dictionary, Samdech Preah Sangkhareach Chuon Nath 

explained the word "society" as Sam. Ba. (N.) Means gathering, meeting together; 

Reunion, gathering of people or animals, human society, animal society. However, in 

the context of decentralization and deconcentration reforms and democratic 

development at the sub-national level, social accountability is defined similarly. 

 The National Program for Sub-National Democratic Development states that 

"Accountability is the responsibility of those who have been given the responsibility 

and authority to account for their actions, including the consequences." "Up from 

those acts." 

 The third phase of the three-year action plan (IP3 II) states that “Accountability 

is the obligation of the authority to report its actions to any competent authority that 

may impose penalties in cases. Failed to apply. 

 The 2005 Good Governance Handbook for Commune / Sangkat Councils states: 

“Accountability is the performance of roles and responsibilities in the decision-
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making process and its implementation, taking responsibility for its actions, reporting 

and stating reasons. "What it has achieved and implemented." 

 According to some of the above definitions, social accountability refers to the 

actions or mechanisms that citizens can use to demand accountability to the state, as 

well as the activities of government, civil society, and other actors. Improving the 

implementation of those activities and mechanisms. Social accountability is the 

process of better connecting people and sub-national administrations and as a means 

of linking the principles of good governance, such as decision-making and the 

implementation of public activities of sub-national administrations, by providing 

opportunities for citizens and their representatives to protect their interests and to 

exercise their scrutiny. Monitor the performance of the council, administration 

officials and local service providers. 

 In addition, social accountability in the process of democratic development 

reform at the sub-national level aims to empower people, local communities, 

especially groups that represent the interests of young women and vulnerable groups 

to participate in strengthening the management of the use of funds and the provision 

of public services at the local level by improving access to information and 

participation in monitoring budget work and the performance of lower-level 

administrations. National. In general, this process includes any activity that provides 

an opportunity for citizens and their representatives to protect their interests and to 

monitor the performance of councils, administrative officials and service providers 

who implement them. Decisions related to regulatory rights Local resources and 

services. By this, democratic accountability refers to the exercise of accountability 

arising from elections (directly or indirectly) to the general population within its 

jurisdiction. For example, Capital Councils, Provincial Councils, Municipal 

Councils, District Councils, Khan Councils, Commune Councils, Commune / 

Sangkat Councils resulting from the election must be accountable to the people 

within their jurisdiction. 

 2.1.2. Types of Accountabilities 

 According to the Law on Capital, Province, Municipality, District and Khan 

Administration and Law on Commune / Sangkat Administration, Accountability is 

divided into the following categories: 
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 2.1.2.1. Internal Accountability 

 Internal Accountability refers to the accountability within an organization of a 

sub-national administration or within an administrative circle of a sub-national 

administration. In the context of sub-national democratic development, strengthening 

the line of internal accountability refers to the development of measures, mechanisms 

and procedures for each sub-national administration to ensure that the council 

(elected body) is the highest responsible body in its jurisdiction, can make decisions 

based on the needs of the people, have the ability to monitor and advise the Board of 

Governors and the units that implement the decisions of Body. Internal 

accountability of sub-national administrations may include:  

- Board of Governors' Accountability 

- Committee Accountability to the Council 

- Deputy Governor's accountability to the governor 

- Accountability of the Director, Deputy Director of Administration to the Council 

or to the Board of Governors 

- Accountability of the Director of Administration to the Director of 

Administration 

- Accountability of officers to the head of the office 

- Accountability between the commune clerk and the commune chief 

  2.1.2.2. Intergovernmental Accountability 

 A). Intergovernmental Accountability of Sub-National Administration 

 Intergovernmental accountability of sub-national administrations refers to the 

accountability between sub-national administrations and sub-national administrations 

or between organizations of sub-national administrations of the same or different 

categories. The main purpose of strengthening the inter-administrative accountability 

of sub-national administrations is to enhance the responsiveness, support and 

accountability of councils to commune councils to meet the needs of the people 

within their jurisdiction. The intergovernmental accountability of this sub-national 

administration may include: 
- Capital Administration Accountability to Sangkat Administration 

- District Council Accountability to Commune / Sangkat Councils 

- Accountability between the Board of Governors of the Capital, Provinces, 

Municipal, District, Khan and Commune / Sangkat Chiefs, etc. 
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 B). Accountability between departments, units and councils 

 Accountability between departments, units and councils means accountability 

between departments, units and agencies of ministries, institutions and sub-national 

administrative councils. The Council of Sub-National Administration is 

representative of the people within its jurisdiction, so the Council may request and 

agencies of ministries and institutions related to the provision of services to the 

people or when there is a complaint or request for clarification from the people. At 

the same time, the council can also raise the problems and needs of the people to the 

departments, units and agencies of the ministries and institutions to take action to 

respond and solve according to each skill or sector. After receiving problems and 

needs from the councils, departments, units and agencies of the Ministry, the 

institution shall prepare and respond or resolve and shall report back to the council 

on the implementation of those responses or solutions. Intergovernmental 

accountability can also be called horizontal accountability. 

  2.1.2.3. Accountability to the people 

 Citizen Accountability refers to the accountability between the sub-national 

administration and the people within its jurisdiction through the establishment of 

measures, mechanisms and procedures to ensure citizen participation in the 

governance process of the sub-national administration. National. Accountability to 

the people is the same as accountability from top to bottom or democratic 

accountability, where the council must be accountable to the people for priority 

choices to make decisions, ensuring democratic development within its jurisdiction 

and the group. The advisor is also responsible for all decisions and implementation 

of their decisions. 

   2.1.2.4. Accountability to the Royal Government 

 Accountability to the Royal Government refers to the accountability between the 

sub-national administration and the ministries and institutions at the national level or 

between the departments and units of the ministries and institutions that operate at 

the sub-national level and the relevant ministries and institutions. This type of 

accountability can also be called longitudinal accountability. Article 39 of the Law 

on the Administration of the Capital, Provinces, Municipalities, Districts and Khans 

states that "The Council shall be accountable to the Royal Government for its 

compliance with the Constitution, laws, royal decrees, sub-decrees and regulations." 
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Article 44 of the Law on Commune / Sangkat Administration "As a representative of 

the state, the commune administration has the duty to comply with the law, royal 

decrees, sub-decrees, proclamations and relevant regulations. 

 In addition to the types of accountabilities mentioned above, there are other 

types of accountabilities such as: 

- Administrative Accountability: Refers to the accountability related to the 

organization of the management system, procedures, standards and labor 

standards of individuals and hierarchical organizations. 

- Financial Accountability: Refers to the accountability related to the 

organization of financial management systems and procedures in accordance 

with laws and financial principles. 

- Legal Accountability: Refers to the accountability before the law and other 

legal documents in force. 

2.2. Legal framework for implementationsocial accountability 

 2.2.1. Strategic Framework for Decentralization and Deconcentration Reform 

 The Royal Government of Cambodia has been focusing on sub-national 

administrative reforms since the 1993 national elections. Especially after the nation 

has peace, national unity, territorial unity through the successful implementation of 

win-win politics. The Royal Government initiated decentralization and 

deconcentration reforms at the commune / sangkat level by conducting Commune / 

Sangkat Council elections throughout the country in 2002. Then, in 2009, the Royal 

Government of Cambodia continued to strengthen the implementation of 

decentralization and deconcentration reforms at other levels of sub-national 

administration through the organization of Capital, Provincial, Municipal, District 

and Khan Council elections throughout the country. The Royal Government has 

implemented this reform with caution and taken steps step by step, gradually gaining 

experience and gradually strengthening and expanding. In the step-by-step 

implementation of decentralization and deconcentration reforms, the Royal 

Government of Cambodia has developed a number of policies, laws and regulations, 

including the following key policy and legal frameworks: 

- Rectangular Strategy Stage 1, 2, 3 and 4 

- Strategic Framework for Decentralization and Deconcentration Reform 

- Law on Commune / Sangkat Administration 
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- Law on Commune / Sangkat Council Election 

- Law on Capital, Province, Municipality, District and Khan Administration 

- Law on the Election of Capital Council, Provincial Council, Municipal 

Council, District Council, Khan Council.  

 Along with the introduction of the above policy and legal framework, the Royal 

Government of Cambodia has also developed a 10-year national program for 

democratic development at the sub-national level. The National Program is a 

roadmap for the implementation of decentralization and deconcentration reforms, 

which is divided into three phases through the development of a detailed 

implementation plan for each phase. So far, the first phase of the three-year 

implementation plan (IP I, 2011-2014), the second phase (IP II, 2015-2017) has been 

completed, and is currently implementationthe three-year implementation plan, phase 

3 (IP III, Phase III) which is the last stage of the national program. 
 Decentralization and deconcentration reforms are important governance reforms 

of the Royal Government that have been implemented since 2001 and have made 

many achievements related to the restructuring of the management system and 

procedures. Sub-national administration based on the principles of democratic 

development. Through the implementation of these reforms, sub-national 

administrations have fulfilled their important roles and responsibilities in promoting 

good governance, local economic development, and the provision of public services 

to meet the needs and address the priorities. On the basis of this, it has effectively 

contributed to improving the living standards and reducing the poverty of the people. 

 Decentralization and deconcentration reforms are designed to implement and 

address challenges based on the realities of Cambodia and on policies, laws and 

national programs for sub-national democratic development. So far, this reform has 

reached a deeper stage, requiring the improvement of the quality and efficiency of 

public services, which is increasing rapidly at the same time as the national economic 

and social situation. Growing stronger. Decentralization reform within the political, 

legal and regulatory framework the terms "decentralized" and "deconcentrated" are 

defined as follows: 

 - Decentralization is where the Royal Government gives the council ownership 

of functions, authority and resources to meet the needs of the local, and the council 

must be accountable to the local people on these issues. In this sense, all matters 

decentralized to the council have the full discretion to manage and administer those 
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matters at its local level. At the same time, the council is directly responsible for the 

implementation of those tasks. 

 - Deconcentration is when the Royal Government or a government institution 

delegates the functions, powers, and resources of a subordinate unit or to a council of 

some kind to act on behalf of the Royal Government or a ministry. That body or 

council must be accountable to the Royal Government or the Ministry or institution 

that delegates it. In this case, the council performs those actions as directed or 

indicated by the Royal Government or the Ministry, and the final responsibility for 

the implementation of these tasks remains with the Royal Government or the 

delegated ministry. 

Decentralization and deconcentration reforms have two strategic objectives: 

- Strengthen and expand multi-party liberal democracy at the grassroots level 

- Promote economic and social development and promote local development and 

poverty reduction by involving people in decision-making related to local 

needs, ensuring broad-based sustainable development, and strengthening 

infrastructure. For the local economy. 

According to Article 12 of the Law on Capital, Province, Municipality, District 

and Khan Administration, democratic development refers to development that 

must be carried out in accordance with the following eight principles: 

- Public Representation: The election of councils at all levels at the sub-national 

level in accordance with the principles of multi-party free democratic elections 

is the provision of public representation to the elected councils at all levels of 

the sub-national administration. Each council shall act on behalf of the interests 

and needs of all its people in its locality, without discrimination on the basis of 

political affiliation, color, race, creed, religion or wealth. 

- Local autonomy: Local autonomy means that sub-national administrations have 

the right to make decisions and implement their decisions for the benefit and 

needs of all citizens in their locality. 

- Consultation and participation: Consultation and participation are important 

processes for sub-national administrations to understand the aspirations and 

needs of different communities. at its local level, the sub-national 

administration incorporates different interests and needs at the grassroots level, 

such as the needs of women, children, youth, the elderly, the poor, etc., into its 
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development plans and investment programs. Better to the real interests and 

needs of all citizens in their locality. 

- Response and Accountability: As a representative of the people, the council 

must respond to the needs of its people in making policies, decisions, actions 

and responsibilities responsibly in what it does. The council is also responsible 

for the Royal Government in complying with the Constitution and laws. 

- Improving the quality of life of local people: is an effort to create and sustain a 

peaceful, safe and well-being environment by promoting socio-economic 

development and improving the comfort and quality of life of the people. Local 

citizens. The needs of the people vary according to the community and the 

people, such as women, children, the disabled, the elderly, the indigenous 

people, the poor, etc. Therefore, the council must try to fully understand the 

different needs of them through promotion, consultation and participation. At 

the same time, the council must strive to use its limited resources effectively to 

meet those needs. 

- Promote equity: In principle, while promoting responsiveness, accountability 

and improving the quality of life of the people, each sub-national 

administration must strive to promote social equity in its locality. Promoting 

social equity is a process that requires sub-national administrations to ensure 

greater consultation and engagement with different groups Such as women, 

children, vulnerable groups, poor communities, ethnic minorities, etc. Aims to 

make service delivery and development meet the needs of those groups. In this 

sense, the provision of services and development must focus primarily on the 

above groups in order for these groups to have more opportunities Greater 

benefits from its local services and development. 

- Transparency and Integrity: Transparency and integrity are the core principles 

of good governance. Decentralization and deconcentration reforms in 

accordance with the principles of democratic development at the sub-national 

level must ensure that all sub-national administrative institutions at all levels 

are transparent and honest. As a rule, transparency and integrity cannot happen 

by themselves. Ransparency and integrity requires a clear structure, system and 

procedures for each institution, and the management of that institution must be 

committed to building its institution with transparency and integrity. In this 

regard, the Board of Governors must be committed to building its 
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administration to be an open and transparent administration by ensuring that all 

councilors, governors, deputy governors, officials and staff must complete their 

work. To be transparent and to adhere to the principles of integrity in the 

performance of work, service and development in its locality. 

- Anti-Corruption and Abuse Measures: Fighting corruption and abuse of power 

is the duty of all public institutions, the private sector, civil society and all 

citizens to build a clean and just society to ensure Sustainable and equitable 

social development. 

 In summary, these eight principles are interrelated and interdependent. 

Weaknesses in the implementation of any or all of the components or failure to 

include any or all of the components in the reform process will adversely affect the 

other components and affect the sustainability of the reform process. Round. 

 Overall, in implementationthe policy of decentralization and deconcentration, 

the Royal Government of Cambodia has a vision to promote the management of sub-

national administrations in accordance with the principles of a unified administration 

in order to establish, promote and sustain democratic development at the sub-national 

level. As defined in the Law on the Administration of Capital, Province, 

Municipality, District and Khan. At the provincial, municipal, district and khan 

administrative levels, a council shall be established in accordance with the principles 

of liberal democracy to ensure that the work of those administrative levels is 

transparent and accountable. Therefore, the councils of each sub-national 

administration are elected in accordance with the principles of liberal democracy that 

are close to the people and play a key role in ensuring the highest efficiency of the 

provision of public services to the people. Citizens must also be accountable to the 

people within their jurisdiction. 
 To strengthen the implementation of accountability at the sub-national level and 

increase the efficiency in the provision of public services through the Strategic 

Framework for Decentralization and Deconcentration Reform, the Royal 

Government of Cambodia has established the following key strategic frameworks. 

Increasing the efficiency of the provision of public services at the sub-national level 

requires the establishment of a mechanism that is accountable to the people within its 

jurisdiction. Establish institutions at the provincial, municipal, district, khan and 

commune levels with elected representatives to help increase people's participation to 
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improve response to local needs and allow local decisions to adopt local 

development options. Be accountable for their decisions and actions. 
 2.2.2 Relevant legal framework and regulations 

  The Law on the Administration of Capital, Provinces, Municipalities, Districts, 

Khans, Law on the Administration of Communes, Sangkats and National Programs 

for Democratic Development at the Sub-National Level aims to make sub-national 

administrations more autonomous. Must be accountable to the legal framework by 

complying with the principles, procedures and standards of service provided by 

ministries and institutions.  

 Article 29, Section 2 states, “The council has the role of managing the necessary 

tasks to achieve the objectives of creating, promoting and sustaining democratic 

development, as well as to fulfill the duties assigned and assigned. Delegate 

according to this law or that according to this law. According to Article 34, Part 2, 

Chapter 2 of the Law on the Administration of Capital, Provinces, Municipalities, 

Districts and Khans, “Councils must be directly accountable to all citizens for 

priority choices in making decisions to ensure democratic development. Within its 

jurisdiction. "The council can investigate any case that it deems important to the 

people it represents, and may publish the results of the survey and provide guidelines 

to the board of governors and governors." 
 Article 41 of the Law on Commune / Sangkat Administration stipulates that 

Commune / Sangkat Administration, administered by Commune / Sangkat Councils, 

has a role to play in promoting and supporting good governance by managing the 

sustainable use of resources to meet basic needs its commune Serve the common 

interests of the people and respect the interests of the nation in accordance with the 

general policy of the state. In this sense, Commune / Sangkat Councils must ensure 

that the people are accountable for making decisions and implementationtheir 

decisions in accordance with the principles of good governance, but must abide by 

the policies and legal documents of the state in force.   

 According to the Law on Capital, Provinces, Municipalities, Districts and Khans 

administration to ensure the democratic implementation of accountability at the sub-

national level, the Law on the Administration of the Capital, Provinces, 

Municipalities, Districts and Khans defines the implementation of the responsibilities 

of the Capital, Provinces, Municipalities, Districts and Khans as under: 
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- The council must be directly accountable to all citizens for priority choices in 

making decisions to ensure democratic development within its jurisdiction. 

Therefore, the council can investigate any case that it deems important to the 

people it represents and can disseminate the results of that survey and must 

provide guidelines for the Board of Governors and Governors (Article 34 of the 

Law on Capital, Province, Municipality, District and Khan Administration). 

- The council shall monitor the activities and implementation of the board of 

governors and governors. If necessary, the council may convene a board of 

governors or governors and related persons for questioning in the ordinary or 

extraordinary meeting of the council (Article 157 of the Law on Capital, 

Province, Municipality, District and Khan Administration). 

- The council must be accountable to the Royal Government for complying with 

the Constitution, laws, royal decrees, sub-decrees and regulations (Article 35 of 

the Law on Capital, Province, Municipality, District and Khan Administration). 

 According to Sub-Decree No. 215 dated December 14, 2009 on the Roles, 

Duties and Labor Relations of the Capital Council, the Council of Khans and Sub-

Decree No. 216 dated December 14, 2009 on the role Duties and work relations of 

the Provincial Board of Governors, the Municipal Council, the District Council, and 

the District Board of Governors have defined in more detail the implementation of 

the accountability of the sub-national administration. For Capital Administration, 

Khan Administration, Sangkat Administration must delegate the functions and duties 

appropriately to the Khan Council so that each Khan Council can promote the 

participation and ownership of the people in order to create, promote and make 

sustainable development Democracy in each district (Article 65 of Sub-Decree No. 

215). 

 Each Khan Council, which has received delegations of functions and duties from 

the Phnom Penh Capital Council, shall be directly responsible and accountable to the 

people and to the Sangkat Councils in their Khan and shall be responsible and 

accountable. Accountability to the Phnom Penh Capital Council regarding the 

legality of the performance of the functions and duties for which it has been 

delegated (Article 67 of Sub-Decree No. 215). Sangkat councils are responsible for 

advising and consulting with the Capital Council, Khan Council to ensure that the 

Capital Council and Khan Council still meet the needs of the people and are 

accountable to all citizens in Its jurisdiction (Article 116 of Sub-Decree No. 215). 
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- Provincial Administration, Municipal Administration, District Administration, 

Commune Administration, Commune / Sangkat Administration, Provincial 

Councils shall cooperate with the Municipal and District Councils in their 

provinces to consult with the Commune / Sangkat Councils in their provinces 

in order to meet the needs of the councils. Communes and Sangkat Councils 

(Article 185 of Sub-Decree No. 216). In order to enhance the district council's 

accountability to its people, the district council should set up a consultation 

mechanism with commune councils, local councils to ensure that district 

council decisions, decisions and actions are responsive. For the priority needs 

of Commune / Sangkat Councils, Sangkat Councils and all citizens in their 

districts (Article 116 of Sub-Decree No. 216). 

- The district council may consult and coordinate with the relevant commune / 

sangkat councils to use the staff of the district administration to support 

administrative and capacity resources to the commune / sangkat administration 

as necessary.The district staff assigned to support the above shall be 

accountable for their activities to the Commune / Sangkat Councils they 

support and shall be accountable to the District Councils for respecting and 

performing their duties in accordance with laws and regulations. Legislation 

(Article 124 of Sub-Decree No. 216). 

- Commune / Sangkat councils shall provide advice, consultation and monitoring 

to ensure that provincial councils, municipal councils, and district councils 

continue to meet the needs of local people and are accountable to all people in 

the province (Article 185 of Sub-Decree No. 216). 
- Commune / Sangkat councils shall recommend to the provincial councils, 

municipal councils and district councils the needs of the people which the 

Commune / Sangkat councils cannot solve by their capacity and resources 

(Article 185 of Sub-Decree No). 216). 

- The district council shall be accountable to all citizens in the district for their 

choices, decisions, and implementation, as well as the effects of those choices, 

decisions and practices (Article 184 of Sub-Decree 216). 

 In addition to the above legal documents, there are also policy documents and 

other program documents that define the implementation of accountability of sub-

national administrations, such as the Strategic Plan on Social Accountability for 
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Democratic Development, National Program Documents, and IP III, first, second and 

third stages, and so on. 

 2.2.3. Policy framework and strategic plan 

 The Royal Government of Cambodia has established a strategic framework for 

decentralization and deconcentration reforms to ensure the governance process and 

local development of sub-national administrations by establishing the Law on 

Commune / Sangkat Administration and the Law on Capital and Provincial 

Administration. Khans, which are the legal basis for democratic development at the 

sub-national level. These two legal bases have helped push for the election of 

councils at all levels at the sub-national level, which are currently playing a role in 

local democratic governance. This requires that each sub-national council be 

primarily directly accountable to the people, ensuring transparency and promoting 

citizen participation. In July 2013, the NCDD Approved the Strategic Plan for Social 

Accountability for Sub-National Democratic Development, which outlines the 

vision, objectives, outcomes and key principles for social accountability, as well as 

five key strategies to ensure that sub-national administrations and citizen work. 

Together in local development. 

 After the adoption of this strategic plan, the NCDD continued to work closely 

with relevant ministries, institutions, development partners and civil society 

organizations to prepare the first phase of the Social Accountability Action Plan 

(SAAP). For implementation for 3 years (2016-2018). The first phase of the SAAP 

(2016-2018) consists of four main components, including 1). Access to information 

and budget information 2). Monitoring by the people 3). Coordination and capacity 

building and 4). Collection of lessons, experiences and monitoring. The 

implementation mechanism of the SAAP has two parts: the supply part, which 

includes the relevant ministries and institutions and the sub-national administration 

as state actors, and the demand part, which includes the people and civil society 

organizations as non-state actors. The first phase of the SAAP implemented 827 

commune administrations out of a total of 1,410 communes nationwide. Among 

these communes, some communes have implemented the SAAP for 2 years, while 

some communes have implemented the SAAP for 3 years. The first phase of the 

SAAP (2016-2018) identified women, youth and vulnerable groups as target groups 
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and focused only on commune administration services, primary schools and rural 

health centers. 

 After the successful implementation of the first phase of the NCDD Continued 

to prepare and launch the second phase of the SAAP (2019-2023), outlining the 

scope, content and approach for the implementation of the strategic plan on social 

accountability for democratic development at the sub-national level. approved as a 

policy document on July 11, 2013. Approved as a policy document on July 11, 2013. 

The second phase of the Social Accountability Action Plan was discussed and agreed 

with representatives of relevant ministries, sub-national administrations, 

development partners and civil society organizations as a common basis for further 

implementation from the first phase of the SAAP. Social Accountability Action Plan 

phase II will continue to target the same target groups as in Phase I, as well as 

promote social and environmental equity, including indigenous peoples, the elderly, 

the disabled, and the disabled. HIV / AIDS Lesbian, gay, bisexual and transgender 

(LGBT) students the second phase of the SAAP process includes promoting social 

and environmental equity by selecting vulnerable groups as community 

accountability facilitators. 

 The Social Accountability Action Plan Phase II (2019-2023) has five main 

components, including: Transparency, access to information and budget information 

Monitoring by the people 3. Implementation of the Joint Action Plan on Social 

Accountability 4. Capacity and communication development training and 5). 

Management, monitoring, monitoring and evaluation. SAAP the second phase will 

continue to enhance the activities implemented in the first phase and expand the 

target areas of the commune / sangkat administration, primary schools, health centers 

throughout the country, as well as expand the scope of target areas and other services 

of implementation. At the administrative level of Capital, Province, Municipality and 

District and Khan Administration, as well as improving the implementation method 

of the SAAP in order to achieve the new quality, efficiency and achievements of the 

II phase. In addition, SAAP will expand its coverage of secondary referral hospitals, 

water supply and sanitation, urban waste and solid waste management services, and 

other services. Expansion of these services will require significant financial 

resources and will begin to implement pilot activities according to available 

resources. Summary of the scope of services in the first phase of the SAAP and 

forecast of the scope of other new services Such as management of natural resource 
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protection areas, forest management, fisheries management, land titles, child 

protection, preschool education, disaster risk reduction, local economic development, 

agriculture, traffic safety management and social protection should be considered in 

the implementation of the Social Accountability Action Plan this second phase as 

well. 

2.3. Implementation of Accountability of Capital and Provincial Administration 

 2.3.1. Council Accountability to Citizens 

 To ensure the council's accountability to the people or democratic accountability, 

each council of sub-national administrations shall develop appropriate mechanisms 

and means for its decision-making and transparent implementation of its decisions. 

And access to adequate information and receive information or complaints from 

citizens affected by their decisions. For the Council of Sub-National Administration 

to be aware of the issues, needs, concerns and opinions or voices of the people who 

are being taken care of the council shall establish mechanisms or methods for regular 

communication between the staff and staff of the sub-national administration, with 

the people, the community and other stakeholders. Some mechanisms or methods for 

gathering issues, needs and opinions or voices of the people may be as follows: 

- Dissemination of information: The council shall assign its administration to 

disseminate the importance of the participation of citizens, civil society organizations 

and other stakeholders in the decision-making process and implementation of council 

decisions. At the same time, the council shall also publish in writing about the roles 

and responsibilities of the council, the board of governors, the director of 

administration and committees of councils and units of sub-national administration to 

the public. In addition, the Council shall ensure that all information relating to the 

performance of its administration is made public (except for information that is 

prohibited from public disclosure). 

- Meeting organization: All council meetings shall be held in public and with the 

participation of citizens, men, women and vulnerable groups of the same type, 

different types of councils, departments, units, offices, civil society organizations and 

other stakeholders. 

 - Organizing Dissemination and Consultation Forum: The Council shall organize 

its annual Dissemination and Consultation Forum, through which the Council can 

inform the activities and results achieved in the past year and present the action plan 
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for the year. Next, to discuss with all citizens and stakeholders. In addition, this 

outreach and consultation forum provides an opportunity for sub-national 

administrations to interact with citizens, civil society organizations, the private 

sector, as well as to receive requests, concerns, and wishes. Their to deal with and 

respond to. 

- Organizing other forums: In addition to organizing the above annual outreach 

and consultation forum, the council can organize other forums for consultation with 

the people, such as the consultation forum on the development plan, the forum on the 

order of the forum related to Use the budget and so on. Through these forums, 

councils or council staff can hear about issues, needs, and requests of their citizens, 

and also a forum for councils or council staff to respond to their citizens. 

  2.3.2. Internal Accountability 

        2.3.2.1 Accountability of the Board of Governors to the Council 

 According to Article 155 of the Law on the Administration of Capital, 

Provinces, Municipalities, Districts and Khans, the Board of Governors shall provide 

advice to the Council, report to the Council and implement the council's decisions. 

The council shall assist the council in order for the council to achieve the 

performance of its functions, powers and duties in accordance with the provisions of 

this law. Article 156 states: “The Board of Governors shall assist the Council in 

reviewing all functions, duties and resources allocated or transferred to the sub-

national administration by this law or in accordance with this law and recommend to 

the council. "How to complete the functions, tasks and management of those 

resources." Article 157 states, “The council shall monitor the activities and 

implementation of the board of governors and governors. "If necessary, the council 

may convene a board of governors or governors and relevant persons for questioning 

in the ordinary or extraordinary meetings of the council." Article 158 states: “The 

Board of Governors shall report to the Council on the implementation of the 

decisions of the Council and the actions taken by the Board of Governors and the 

committees of the Council between one ordinary meeting and another ordinary 

meeting of the Council. The Board of Governors shall advise and report to the 

Council on the strategy and structure of the Council's systems and resources in order 

to accept the functions, duties and resources to be transferred to the Council by this 

law or in accordance with this law. 
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        2.3.2.2. Committee Accountability to the Council 

 The council shall decide on the establishment, organization and functioning of 

the committees, sub-committees or working groups to ensure accountability between 

the committees to the council. 

  2.3.2.3. Accountability of the Director, Deputy Director of Administration to 

the Council and the Board of Governors 

 According to the Law on the Administration of the Capital, Provinces, 

Municipalities, Districts, Khans, the Director of Administration has the role of an 

assistant in managing the administration and ensuring the sustainability of the day-to-

day administration of the council and its board of governors. Article 183 states that 

"each council shall have an administrative director appointed by the Minister of the 

Ministry of Interior." Article 184 states: “The Director of Administration has the role 

of assistant in managing the administration and ensuring the sustainability of the day-

to-day administration of the council and its board of governors. The above role of the 

Director of Administration is to report and be accountable to his / her council and 

board of governors. Article 185 states: “The Director of Administration has the 

duties and responsibilities, such as carrying out the day-to-day work of the Council 

and the Board of Governors, ensuring that the staff unit of the Council implements 

the decisions of the Council and its Board of Governors, implements the orders of the 

Council and participates in all matters. Council Meetings, Council Committees and 

the Board of Governors however, they do not have the right to vote. Advise the 

council to the committees of the council so that the council can achieve the purpose 

of creating, promoting and sustaining democratic development. Advise the board of 

governors for the council. Governors perform their functions and duties effectively. 

       2.3.2.4. Accountability of the Chairman, Deputy Chairman of the Unit to 

the Director of Administration 

 According to the Law on the Administration of the Capital, Provinces, 

Municipalities, Districts, Khans, the units of each council shall be under the control 

and control of the Board of Governors on behalf of their councils. Each unit shall be 

under the direct responsibility and supervision of the head of the unit. The head of 

the unit (director of the office "for the capital, province" or the head of the office "for 

the municipality, district, khan") shall be directly responsible and accountable to the 

director of administration. 
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  2.3.2.5. Clerk Accountability to Commune / Sangkat Councils 

The Commune / Sangkat Clerk is an official within the framework of the 

Administrative Secretary of the Ministry of Interior. The Commune / Sangkat Clerk 

shall be responsible to his / her Commune / Sangkat Council in reviewing all letters 

and documents prepared by or on behalf of the Commune / Sangkat Council before 

they are sent or submitted to the Commune / Sangkat Council. Sangkats or 

Committees to ensure that those letters or documents are in accordance with the 

procedures and laws, record and maintain all movable and immovable property 

which is the private property of the commune or the property leased by the 

commune. Commune / Sangkat clerks are directly responsible for their Commune / 

Sangkat Council and are also accountable to the Ministry of Interior and state 

authorities. 

 2.3.3. Administrative accountability to the people 

 Civil servants at the sub-national level have the role of providing public services 

to citizens, both men, women and vulnerable groups. Public services are those 

activities carried out by the competent and competent institutions for the purpose of 

serving the public interest. To better serve the people, civil servants everyone needs 

to work with willingness, loyalty, professional conscience and a culture of public 

service to make public administration services more transparent, responsive and 

efficient. In carrying out their duties and responsibilities, all civil servants have the 

duty to respect the laws, regulations and instructions of their leaders and are directly 

responsible for their actions. 

 2.3.4. Accountability to the Royal Government 

The Law on the Administration of Commune / Sangkat Administration and the Law 

on the Administration of the Capital, Provinces, Municipalities, Districts and Khans 

authorize the Minister of Interior to review the legality of orders and decisions issued 

by the Council to ensure that orders and decisions They are in accordance with the 

Constitution, laws and legal documents in force. Therefore, the Minister of Interior 

may annul the decision or request the council to amend the decision which is 

contrary to the constitution, laws and legal documents of the national level. The 

Minister of Interior also has the authority to monitor the implementation of roles and 

responsibilities, as well as any abuse of power that occurs in sub-national 

administrations. 
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 To strengthen the implementation of accountability at the sub-national level and 

increase the efficiency of the provision of public services through the Strategic 

Framework for Decentralization and Deconcentration Reform, the Royal 

Government of Cambodia has established the following key strategic frameworks: 

- Increasing the efficiency of the provision of public services at the sub-national 

level requires the establishment of a mechanism that is accountable to the 

people within its jurisdiction. 

- Establish institutions at the provincial, municipal, district, khan and commune 

levels with elected representatives to help increase people's participation in 

order to improve response to local needs and allow local decisions to adopt 

local development options. Who are accountable for their decisions and 

actions? 

- At the provincial, municipal, district and khan administrative levels, a council 

shall be established in accordance with the principles of liberal democracy to 

ensure that the work of those administrative levels is transparent and 

accountable. 

 Therefore, the councils of each sub-national administration are elected in 

accordance with the principles of liberal democracy that are close to the people and 

play a key role in ensuring the highest efficiency of the provision of public services 

to the people. Citizens must also be accountable to the people within their 

jurisdiction. 

 Article 41 of the Law on Commune / Sangkat Administration stipulates that 

Commune / Sangkat Administration, administered by Commune / Sangkat Councils, 

has a role to play in promoting and supporting good governance by managing the 

sustainable use of resources to meet basic needs. its commune Serve the common 

interests of the people and respect the interests of the nation in accordance with the 

general policy of the state. In this sense, Commune / Sangkat councils must ensure 

that the people are accountable for making decisions and implementationtheir 

decisions in accordance with the principles of good governance. 

2.4. General situation of Kampong Speu province 

 Kampong Speu is one of the 25 provincial - capital of the Kingdom of 

Cambodia, 48 km west of Phnom Penh. It is bordered on the east by Kandal and 

Takeo provinces, on the south by Takeo and Kampot provinces, on the west by 
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Sihanoukville and Koh Kong provinces, on the north by Kampong Chhnang and 

Pursat provinces. Kampong Speu province is divided into 7 districts, 1 city and 82 

communes and 5 communes, 1,378 villages, of which 1,368 villages have 10 sub-

districts and 10 sub-villages. It covers a total area of 6,969.63 square kilometers and 

has a total population of 883,975 people, of which 453,725 women have a total of 

195,007 families 58% of the households are engaged in agriculture and have a 

population density of 127 people per square kilometer, with an average of 4.53 

family members. The population has an average growth rate of 1.51% in 2019. The 

province has 118,029.93 hectares of farmland and 3,084.30 hectares of plantation 

land for agriculture. In addition, there are 522,679 hectares of forest land and 

irrigation construction land, the rate of people are mainly engaged in agriculture is 

58.0%. 
 The western part of the province is covered by the Cardamom Mountains, which 

is why the province is short of rain due to the wind and the height of the Cardamom 

Mountains, which has brought a large amount of rain to other areas. But the province 

can easily avoid the hit by the storm. The north is covered by lowland areas rich in 

fertile soil, which facilitates the cultivation of agricultural products, especially rice 

and other mixed crops. On the other hand, Stung Prek Tnaot is a river that flows 

through Kampong Speu province. Brought water sources to irrigate the lowlands, 

which due to these factors and led to the number of farmers up to 58.0% engaged in 

agriculture. However, the whole area of the province receives less rainfall than other 

provinces and due to the lack of main water source and small distribution canal 

system for irrigation. 

 Samrong Tong and Chbar Morn districts are located in the central part of the 

province, and some people are engaged in sales, some are civil servants and other 

occupations. These two districts are important locations with potential for the 

garment sector, small and medium enterprises, handicrafts and other small and large 

businesses. Oral, Thpong and Phnom Sruoch districts, a large part of the land is 

forested and mountainous, and also a fertile area for agriculture, mining, 

underground mining, non-timber forest products and potential areas. Industrial 

agriculture (coconut oil, corn, sugarcane ...) and small and large animal farms as 

well. In Kong Pisey, Oudong and Bor Seth districts, most of the people are engaged 

in agriculture, mixed farming and secondary occupations, because these districts are 

geographically located in low-lying areas and surrounded by mountains, and often 
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suffer from drought. In addition, the three districts are favorable for the palm 

growing business, especially in Odong district, this business has received attention 

and encouragement by processing palm sugar products into good quality sugar 

powder for easy storage for export overseas and the local market with high prices can 

help increase the living standards of farmers, in part because of its delicious sweet 

taste. The province has a core agricultural sector and other major sectors such as 

water resources, education, health and employment, as well as land use, natural 

resources, administration and security. 
 In order to participate in the implementation of the strategic plan on social 

accountability, the Kampong Speu Provincial Administration has established the 

Provincial Social Accountability Working Group through Resolution No. 091/20, 

dated July 10, 2020, defining the roles and responsibilities: 

- Support the provincial administration in developing capacity related to the 

implementation of social accountability to the provincial, district and commune 

administrations, provincial, district and commune social accountability 

officers, relevant institutions (Provincial Department of Education, Youth and 

Sports), Provincial Health Department, District Health Office, District Youth 

Education and Sports Office and OD District Health Office. 

- Support the implementation of both the supply side (state actors) and the needs 

of the people, civil society organizations in accordance with the principles of 

the strategic plan for social accountability for democratic development at the 

sub-national level. 

- Coordinate general work with local institutions, departments, units and partner 

organizations and support the preparation of annual action plans and budgets 

for social accountability. 

- Monitor and participate in the implementation of social accountability 

activities in the district / commune 

 2.4.1. Implementation of social accountability at the provincial level 

In addition, the provincial administration has organized training courses for 

Community Accountability Facilitators (CAFs) on Citizen Information Packages 

(I4Cs) and disclosure of budget information on three target districts (Thpong, 

Samrong Tong, and Phnom Sruoch) under the coordination of World Vision 
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Cambodia. In addition, the province has supported the operation of social 

accountability in the 7 target districts, such as: 

- Promote the publication of indicators for the three complementary services 

- Promote the collection and integration of online indicators that all three 

services have completed. 

- Promote the printing of performance data (Post On) and close on I4C tab 

- Promote the printing of plastic I4C stickers 

- Check the closure of I4C at all 3 service locations in some communes 

- Checking the dissemination of educational information to guide the awareness 

of the people 

- Promote the organization of information boards for all service units. 

 Within the framework of the implementation of the Strategic Plan on Social 

Accountability, Kampong Speu Provincial Administration, in collaboration with 

NGOs such as World Vision, organized the Reflective Forum 2020 of the 

Community Accountability Coordinator on 22 January 2021. A total of 179 

participants (68 females). At the same time, the provincial administration also holds 

regular quarterly and semi-regular meetings to monitor the implementation of the 

social accountability plan and to review the progress of decentralization and 

deconcentration reforms PI3. And the progress of the accountability work in the 

seven target districts and monitored, supported and developed the capacity of the 

target districts to implement social accountability work and promote the budget to 

support the implementation of social accountability work at the district and commune 

levels. 

 In addition, Kampong Speu also supported the operation of social accountability 

in the seven target districts, such as reviewing the opening of training courses of the 

JAAP Committee: 

- Follow the meeting of JAAP Committee 

- Checked the closure of I4C and Post On at 3 service locations in 58 communes 

- Checking the dissemination of educational information to guide the awareness 

of the people 
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- Monitor the implementation of the JAAP plan and put the JAAP plan in the 

three-year rolling commune investment program. 

 2.4.2. Implementation on social accountability at the district level 

 The provincial administration has encouraged the districts and communes within 

the jurisdiction of the provincial administration to participate in the effective 

implementation of the strategic plan on social accountability. The district / commune 

administration has decided to appoint a working group in charge of social 

accountability at the district level according to the new district administrative 

structure, and at the commune level, a joint action plan for social accountability has 

been established. The district administration participated in the 2020 (CACRF) 

Community Accountability Coordinator Reflection Forum. At the same time, the 

seven target districts organized a refresher training course on information packages 

for the people on the implementation of social accountability to the three service 

providers, consisting of participants from commune councils, commune clerks, 

primary schools, health centers and people Community Accountability Facilitates 

(CAFs). At the same time, World Vision held a self-assessment meeting of service 

providers (commune administrations, health centers and primary schools) and scored 

by the people on the provision of services to the three target districts Phnom Sruoch, 

Thpong and Samrong Tong districts. In addition, the seven target districts hold 

regular quarterly semester meetings to review the progress and challenges of 

implementationsocial accountability action plans in each target district. The district 

has implemented a number of other tasks, such as: 

- Continue to hold meetings to disseminate information packages for people 

through mobile channels and in collaboration with communes, health centers 

and schools to promote Kovid-19 virus prevention 

- Encourage communes to use funds to support the implementation of social 

accountability and community accountability coordinators (CAFs). 
- Promote the establishment of a Joint Action Plan for Social Accountability at 

the Commune Level (JAAP) 

- Monitor the data entry in the online system and print the work results (Post On) 

in the 7 target districts 

- Inspected and monitored the closure of I4C and Post On in the communes 
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- Monitor the self-rating of the service provider and the rating by the people on 

the service. 

- Monitor the implementation of the JAAP plan and put the JAAP plan in the 

three-year rolling investment program (CIP). 

 2.4.3. Implementation Challenges 

- The global spread of Covid-19 has delayed meetings and training sessions. 

- Some of the three service providers do not yet have enough bulletin boards to 

post-on the I4C board, and the JAAP Commission has not conducted its 

meetings and monitored the implementation of the JAAP plan. 

- A small number of communes are busy with a lot of work, which is why they 

are less involved in the implementation of social accountability projects. 

- Target 4 districts (Bor Seth, Kong Pisey, Oudong and Oral districts) do not 

have development partner organizations to support the implementation of 

social accountability and the district does not have sufficient funds to support 

social accountability. 

- Lack of resources to support the supply side of social accountability practices 

- Lack of good cooperation on the participation and data of service providers 

- Incomplete data entry of some service units, return of information and 

submission of documents to district administration is slow 

- Some members of the Joint on Social Accountability Action Plan Committee 

(JAAPC) still do not understand their roles and responsibilities and 

responsibilities. 

 2.4.4. Budget status 

- The provincial administration used a total analysis budget of Riel 9,300,000. 

- The seven district administrations used a total of Riel 14,180,500 for the 

implementation of social accountability and the commune spent a total of Riel 

132,091,990. 
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Chapter 3 

Synthesis and Analysis  

 

3.6.  The Model of Implementation of the Strategic Plan on Social Accountability 

in Kampong Speu Province 

 Overall, the implementation of the Accountability Strategic Plan within 

Kampong Speu as well as the country as a whole is one of the most important 

activities to strengthen the role between service providers and public service 

recipients at the local level, especially to strengthen activities improve the 

participation of the people by monitoring and evaluating the basic services 

effectively and transparently, which are the necessary needs of the people, especially 

the strengthening of the response of the relevant authorities to promote good 

governance between All stakeholders.These activities truly reflect the process of 

implementationthe principles of grassroots democracy in Cambodia, which requires 

all stakeholders to move closer to the people and to meet the real needs of the local 

electorate wanted. 

 The implementation of social accountability has really played an important role 

in society, especially the strengthening of democracy in Cambodia by promoting the 

effectiveness of stakeholder participation, citizen participation in the decision-

making process at the grassroots level. According to its needs in accordance with the 

goals and objectives and its vision that these services are responsive to the real needs 

of the people and reflect the realities of society. The provision of essential services 

such as health services, services provided by the commune administration, schools 

and other services is fully operational in the process of its activities with the 

participation of the people. 

 In order for the social accountability process to be successful, efficient, and 

sustainable, I would like to create a plateform / model as the following below: 

 1. Strengthen the partnership between service providers and stakeholders with 

the participation of all stakeholders in the Kampong Speu Province to increase the 

efficiency of service delivery faster and more efficient in accordance with the policy 

of the Royal Government. The Accomplishment of the implementation of the social 

accountability is indispensable from the participation of relevant stakeholders, such 
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as its own administrative agency, citizens and partner organizations in order to 

participating in enhancing the implementation of social accountability at sub-national 

level and local level to ensure that service is being provided for citizen on time and 

with efficiency. 

 2. Encourage the participation of all stakeholders, civil society agencies, national 

and international partners, other service providers in the Kampong Speu Province to 

cooperate in supporting the process of implementation of this work, especially to 

encourage people to understand more, follow more, more involved, which leads to 

provide more efficient services. Through the participation from relevant bodies, it 

will help the implementation of social accountability become complete and 

responsive to the local and citizen’s needs, especially mitigate possible risks 

resulting from deficiency of the participation and monitoring and evaluation. 

 3. Technical Vocational Education and Training starting from sub-national level, 

especially, in Kampong Speu Province, the national level should continue to expand 

the scope of implementation of this work to achieve all goals to all stakeholders more 

clearly and should have measures to guide and disseminate widely within the 

framework of the whole country. Furthermore, the Royal Government of Cambodia 

shall focus on Technical Vocational Education and Training in order to respond with 

demands for development, particularly labour market demand, sustainable 

innovation, expansion of social protection and social security and especially 

encouraging effective response at post Covid-19 through strenuous effort to mitigate 

the impact on livelihood of the people and local service consumption. 

 4. Promote the expansion of the scope and support mechanisms for the 

implementation of social accountability policies more clearly from the commune 

level to the municipal, district and provincial levels, and provide opportunities for all 

stakeholders to participate more widely through social media by providing 

information on bulletin boards, through the provision of other information systems, 

in order to make the provision of services at the sub-national, capital, provincial, 

municipal, district, Khan, commune, sangkat levels faster, better and more 

accessible. Support and trust from people in all localities across the country. 

 5. Encourage a specific support package from all stakeholders in this activity, 

with the feeding of this activity to become a habit of providing services and receiving 

services in all destinations across the country. Provincial administration continues to 

pay additional attention on the effectiveness of budget allocation at sub-national level 
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which could affect to the process of the development at the town, district, commune 

or Sangkat which can be prolonged and commune/Sangkat investing project is 

postponed. At the meantime, Provincial Administration should focus on expanding 

the mechanism for effective and transparent expense management with the 

participation from local citizens in line with democratic development policy at sub-

national level and social accountability program and encouraging budget 

management accountability. 

 6. Promote the employment of social media to enhance the understandings and 

the understandings of the local citizen on the usage of modern dissemination in news 

dissemination and significance of the interaction between knowledge enhancement 

on the rights to receive services with the fundamental rights. In order to make service 

delivery effective, understandings of the citizen, particularly access to information 

through technology is a significant factor that help to strengthening service delivery 

mechanism. Based on actual practice at the local shows that citizens did not access 

full information because they solely depended on the direct receipt of information 

and lack of understanding regarding dissemination through social media or other 

forms of news providing which make service delivery and participation from the 

citizen is not good enough. 

 7. To promote local cooperation, local authorities and the service providers 

should focus on and enhance further cooperation with relevant bodies and citizens in 

the process of service providing which is quickly responsive, on time with highly 

ethical profession and high virtue in order to boost truth from the citizens. In fact, 

certain local service deliveries are not acceptable for the citizens yet due to slowness 

and attitude of officials who are the local service providers. Thus, to make the 

process of social accountability program smooth and acceptable for all the parties, 

actually the consideration on attitude of the service providers is a must.  

 8. Monitoring and evaluation encourages monitoring and evaluation at all phases 

of program implementation to ensure the program and action plan is monitored and 

evaluated regularly to extract achievements and challenges to be revised for the 

further implementation. Monitoring should be implemented with clear timeframe and 

participation from implementing relevant parties and other parties besides operators 

to make evaluation effective and unbiased. Monitoring and evaluation will help the 

officials of human resource department in effective implementation of their works 

and help them to launch new measurements to adjust to the defection in previous 
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implementation, especially charting direction for the implementers and all 

participants in implementation to achieve the vision of social accountability as 

determined.           

3.2. Recommendations 

 The SWOT Analysis was conducted in order to identify the strengths, 

weaknesses, opportunities and distractions that have arisen in the activities of the 

implementation of the Social Accountability Project in the seven target areas of 

Kampong Speu Province, except Chbar Morn City. After a thorough and thorough 

analysis, we can find the main points of this work activity as follows: 

 3.2.1. Strengths 

 The strength of social accountability is to strengthen the role of citizens in the 

process of participating, monitoring, scoring and evaluating services at the local 

level, especially encouraging people to participate in local decision-making 

processes, such as agency evaluation. Provide monitoring services for the activities 

of providers compared with the indicators mentioned in the annual plan and the 

three-year rolling investment program at the commune level. This work also urges 

service providers such as administrative schools, communes, sangkats, health centers 

to review past shortcomings and inactivity reflected by the people.  Strengthening 

citizens and stakeholders to understand the importance of their participation in the 

development of society, especially service providers to provide better and more 

efficient services and encourage all stakeholders to review the standards of Its 

services respond to and reflect each other between providers  and service recipients 

in order to strengthen democracy through good governance at the local level, 

especially to strengthen citizen ownership in the process of social development, sub-

national service delivery, and the provision of basic services  and provide 

opportunities for public service providers to be aware of their shortcomings and 

improvement points that need to be implemented, and continue to strengthen the 

support of all stakeholders at the commune, district, and provincial levels to support 

more effective service providers. 

 Strengthen the implementation of social accountability because this program is 

organized by the Ministry of Interior and the Secretary of the NCDD has a clear 

management mechanism with a management structure from the national to 

provincial, district, commune and sangkat levels. Have a clear monitoring 
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mechanism and work control system feedback provided through the package 

contains evaluation scores from all stakeholders on the services provided by the sub-

national administration, especially at the commune / sangkat level, schools, health 

centers presentation of key indicators for measurement, which demonstrates the 

transparency and accountability of sub-national administrations. 

 The people support this activity and want to push it to expand across the 

country. 

 3.2.2. Weaknesses 

 Weaknesses in the implementation of the Social Accountability Program due to 

the fact that this program is not yet fully implemented throughout Cambodia. 

 Some citizens and service providers are not fully aware of this socially 

accountable work activity, understanding that this is the activity of development 

partners or the activities of NGOs operating in their locality. 

 Citizens are not yet fully involved in the social accountability process and do 

not yet understand the importance of their participation in the development of 

society. 

 3.2.3. Opportunities 

 Opportunity for the process of implementationsocial accountability is to give 

people the opportunity to fully participate in their active process into the 

development of society, this activity is a pilot activity, but it is a good opportunity to 

strengthen democracy in Sub-national level by enhancing the relationship between 

service providers and recipients, making public services more effective in sub-

national administrations, this opportunity will make sub-national administrations 

more aware of their capabilities and the level of its provision of services so that each 

level of administration and stakeholders can strengthen and expand its activities and 

responsibilities more broadly and responsibly. 

 In the process of democratic development in sub-national administration, 

without the participation of all stakeholders in the implementation process, success 

will not be achieved. This is the best opportunity that the national level should 

expand this activity to all corners, all sectors and all goals to all stakeholders to 

increase the provision of better and more efficient services, closer to the people at the 

local level to achieve Confidence and support from the people at the local level. 
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 3.2.4. Threats 

 Lack of full support budget as this is a temporary pilot activity that may 

collapse without the involvement of stakeholders. People seem to be less involved in 

this work, all activities seem to be limited, currently supported by development 

partners, without development partners, this activity would not be fully operational. 

 Each administrative level is not yet fully aware of this activity, considering this 

activity as a pilot activity only, there is no support package to strengthen agents, 

service providers, social accountants, who motivate people to participate in 

monitoring and scoring all activities and those activities, the stakeholders do not have 

a specific budget, do not seem to have the full participation of all stakeholders, both 

at the commune level, health centers and schools. 

3.3 Dharma Practice in Daily Life 

 In the name of Buddhist, I would always plan my life in accordance with 

counsels or teachings of the Buddha, such as steadfastly obey 5 precepts and 4 

Gharàvàsa-dhamma: 1. Integrity: telling the truth, 2. Dama (self-control): training to 

mend our flaws, 3. Patience: be patient to commit to do and be studious, 4. 

Benevolence sharing knowledge and know-how as well property of oneself and 

devise life plan in accordance with the aforementioned as follows: 

 3.3.1. Having specific life goal  

 Goal is an instinct and status which each individual is desirable for lives or 

foundation of a journey to reach the destination in the future. Each person, each 

society and each nation have to have goals. In Buddhism, those who want to follow 

the trait of Buddhism or using teachings of buddha as a guide should have intention 

for their own execution in pursuant to Pāṭimokkha’s advice is achievement of 

Nirvana which is a special feature, an instinct for avoiding sorrows, instinct free of 

sorrows and without any concerns in mind.   

 3.3.2 Comparing measures to achieve life goals  

 Measurement is the accomplishment of the goal which is desirable by utilizing 

any method effectively. Measurement is an act of actual implementation and karma 

is the act to make an action. Nirvana, peace and happiness are not arisen out of 

praying or do not happen by offering and contributing with love from any god or 

even buddha could not confer nirvana to anybody, but such Nirvana, peace and 
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happiness could happen due to taking action, acting out and righteous practice.  

There are three measures of Pāṭimokkha: 

 1. Not doing any evil is an act of not doing bad deed, act of eliminating bad 

deed, and an act of preventing all bad deeds from happening in living both action and 

speech. Not to do any evil is the main precept, teaching precept and maintaining of 

precept. 

 2. Cultivating good is act of good deed, making good deed and maintaining 

good deed in daily live for good, both good deed in action and speech. Doing good 

deed is the main meditation, teaching of meditation and making mind meditated. 

 3. Purifying one’s mind is the strengthening mind which is a foundation for 

karma and deed by trying to eliminate defilement or virus that cling with our mind 

until our mind become pure and free from bad instinct in mind. Elimination of 

defilement from instinct is the main intelligence, teaching of intelligence and 

enhancing intelligence. 

 3.3.3 Self-preparation for successful measurment implementation  

 The success of the three measurements depends on those who behave, execute 

and wish to reach their desirable goal. Thus, each individual should be well-prepared, 

vigorous and brave. In the advice that Buddha has offered in that extraordinary 

assembly, there are seven main dhammas that each individual should cultivate and 

learn to live in the 7 main dhammas steadfastly which presently we call that each 

individual should stick with the 7 dhammas as the culture for operation of lives as 

follows: 

 1. Tolerance: those who want success should be tolerant or patient, calm and 

forgiving. Buddha said that tolerance is Parama which is the supreme dhamma and 

pioneering foundation that Buddhist followers should learn and practice at first 

before stepping to study of dhamma and practice other principles because there is 

nothing obtained without taking action, but can be obtained by difficulties and 

sorrow; therefore, it needs to have tolerance at first.  

 2. Not to kill: Buddha has offered mandatory advice for those recognized 

oneself as priest and monk regardless of their religion as buddha said that “Priests 

that abuse other animals are not priests and monks” and just normal laypeople. At 

this point clearly shows that Buddhism and Buddhists should not employ “Killing” 
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as a mean, regardless of whatever purpose. In this meaning, other lives are not 

subject to be killed, particularly human beings. 

 3. Not Abusing or Criticizing other people: culture of promoting living 

together, understanding, not looking down on each other, living equally and not 

squirrelling and causing dispute which are factors leading to failure in the second 

culture. This is a part of living in peaceful culture.  

 4. Living with the law: by avoiding from abusing each other and criticizing 

each other. Each person should live in accordance with law of self-discipline. The 

implementation of Pāṭimokkha is the living abiding by ones’ law, abiding by 

discipline and happy in discipline of law without disparaging that Pāṭimokkha, laws, 

traditions of other are not decent, but only ours are good. 

 5. Eating proportionately: eating mindfully by realizing that such food is rare 

and should not be wasted and knowing that which food should be eaten for healthy 

body and mind and eat modestly only enough proportion for body’ need. 

 6. Living peacefully: praying to Buddhish scripture, living in an environment 

beneficial for intellectual development, for achieving dhamma and an environment 

without loud noise and with a good living enviroment. 

 7. Mental management: is an effort to develop one’s mind for better healthy 

and virtue that leading individual who are practicing mental management of one’s 

mind from falling into power of greed, anger, ignorance, lost and negativity 
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APPENDIX 

Photo of Kampong Speu Provincial Administrative Building 
Provincial administration building currently in use 

 

  

New Provincial Administration Building 
(under construction) 



Page 35 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Page 36 
 

The Tree of Good Governance 
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Social Accountability Strategic Plan 

The five components and the three inter-sectoral work 
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Training for District, Commune and Community 

Accountability Facilitators (CAFs) 
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Meeting to monitor the progress of the implementation of the 

Social Accountability Strategic Plan of IP3 
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Monitoring I4C shutdown and performance (Post on) 
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Dissemination of information packages for citizens 

on standard rights Performance and budget information 
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  Annual Reflection Forum with Community Accountability 

Coordinator 
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Launching Ceremony of Support Project 

Social Accountability Implementation Plan Phase 2 
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Biography of Civil Servant 

3 

A – Personal Information 

- Name and Surname in Khmer: សរ សុពុ   in latin: SOR SOPUTRA Male  Female    

- Date of birth : 15 October 1980  Nationality: Khmer  

- Place of birth : Sangkat No. 3, Phnom Penh, Cambodia       

- Permanent Address : No. 2019, Unpaved Road, Ta Nguon Village, Sangkat Kakap 1, 

Khan Po Sen Chey, Phnom Penh  

- Phone Number: 012 841 112, 066 997 998 

                                                                                                  

                                                                                     

 
B- Educational Background, Vocational Training and Further Training  

Course or 
Degree 

Country 
Educational 
Institution  

Certificate 

Comme
ncing 

Date of 
Study 

Finished 
Date of 
Study  

- General Education (Fill in the Latest)  

High School  Cambodia  
Baktouk High 

School  
High School 

Genenal Education 
01/10/ 
1994 

19/07 
/1999 

- Fundamental and Post-fundamental Vocational Trainning 

Post-graduate 
United State 
of America 

International 
University of 

Virtue 

Honory Doctoral in 
Philosophy  

 
18/12/ 
2019 

Post-graduate Cambodia  
Build Bright 
University  

Master Degree  
in Law 

24/11/ 
2008 

28/04/ 
2011 

Number of Civil Servants 
No:................................. 

Cambodian ID Card  

No: 010843445 

ID of Civil Servant 

No: 1801200661 
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Tertiary 
education 

Cambodia 
University of 

Cambodia  
Bachelor Degree 

 in Law 
23/06/ 
2003 

05/02/ 
2007 

- Foreign Language Competency 

................. ............ 
................................

............. 
............................ 

......../......
../...... 

........../....
../...... 

- On-going training and course (fill in the recent, significant and necessary) 

Short-course Cambodia 
National 

Employment 
Agency 

Certificate  
of Employment 

06/12/ 
2017 

08/12/ 
2017 

Short-course Philippines 
Institute of Social 

Welfare and Asean 
Development 

Certificate  
of Social Affairs 

10/03/ 
2014 

14/03/ 
2014 

Higher 
Ranking 
Official 

Training 

Cambodia 
Royal School of 
Administration 

Certificate  
of Public 

Adminstration 

24/12/ 
2012 

12/02/ 
2014 

Short-course Vietname 
Institute of Viet 
Names Youth 

Certificate  
of State 

Management 

24/10/ 
2010 

21/11/20
10 

Short-course Cambodia 
Cambodian 

Mekong University 
Certificate  

of Leadership 
02/08/ 
2010 

06/08/ 
2010 

Short-course Cambodia 
International 
Republican 

Institute (IRI) 

Certificate  
of Public Speaking 

25/03/ 
2009 

30/04/ 
2009 

Short-course Cambodia C.Y.V.O Institute 
Certificate  

of Protocol Affairs 
23/09/ 
2002 

23/11/ 
2002 

Short-course Cambodia 

The Cambodian 
Agricultural 

Research and 
Development 

Institute 

Certificate  
of Administrative 

Affairs 

20/08/ 
2001 

20/12/ 
2001 

 

C- Work Experience  

- Commencement Date of working as civil servant: 01/01/2001 

- Date of Starting the Current Position:     17/12/2015 

- Current Position :                        Deputy Provincial Gov/ernor  

- Institution:                                   Kampong Speu Province 

- Type of Cambodian civil servant:    Higher Ranking Administrative official, Level 6, Year 2020 

 
Commencement 

date of work 
Finished Date of 

Work 
Position  Ministry/Institution/Unit 

- Work Experience with the Ministry of Interior/Sub-national 

26/06/2012 10/10/2012 
First Deputy Sangkat 

Chief, Ouressey 2, Khan 7 
Makara, Phnom Penh 

Ministry of Interior 

18/04/2007 26/06/2012 

Member of Council, 
Ouressey 2, Khan 7 

Makara, Phnom Penh 
Ministry of Interior 

08/01/2002 26/02/2002 
Second Deputy Sangkat 

Chief, Ouressey 2, Khan 7 
Ministry of Interior 
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Makara, Phnom Penh 

- Work Experience with public sectors 

10/06/2019 12/08/2021 
Member of Committee for 

Public Adminstration 
Reform 

Royal Government of 
Cambodia 

22/01/2019 Present 
Member of Committee for 
National and International 

Ceremonies 

National Committee for 
National and 

International Ceremonies 

24/09/2013 17/12/2015 

- Under-secretary of State 
-Member Board of 
Directors, second 
mandate, of National 
Security for Civil Servant 
- Member and Director of 
Secretariat of National 
Committee of Cambodia 
for aging People 

Ministry of Social 
Affairs, Veterans and 
Youth Rehabilitation 

22/11/2012 10/10/2013 

Assistant to H.E. Say 
Chhum, the first Deputy 

President of Senate, equal 
ranking with Deputy 

General Director 

Senate 

01/01/2001 14/12/2015 
Military Officer of Anti-

Terrorism Unit 
Ministry of National 

Defense 

- Experience with Privat sector and non-governmental organization 

20/08/2021 Present Advisor 

Committee Monk-Board 
Directors of the 

Mahanikaya of the 
Kingdom of Cambodia 

16/08/2021 Present Senior Advisor 

Committee Monk- Board 
Directors of the 

Dhammayuttika Nikaya 
of the Kingdom of 

Cambodia 

27/12/2020 Present Deputy Director 
Council of Buddhist 
Cultural Center of 

Cambodia 

28/04/2015 Present Director 

Union of Youth 
Federations of 

Cambodia, Kompong 
Speu Province 

25/11/2011 17/12/2015 
Specialized Professor in 

sociology 
University of Health 

Sciences 

 

D-Praiseworthy Award and Disciplinary Sanction: 

1- Praiseworthy/ Award 

Accredited 
Document 

Date 
Ministry/ 
Institution 

Type of Award Content 

Royal Decree 22/11/2019 Royal Palace 
Cheatobphka 

level 
A Recognition Award in 
successful obligation for 
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protecting and developing 
country 

Royal Decree 26/04/2017 Royal Palace 
Kingdom of 
Cambodia 

Maha Sereivuth  

A Recognition Award in 
successful obligation for 

protecting and developing 
country 

Royal Decree 10/02/2017 Royal Palace 

Kingdom of 
Cambodia 

Maha Sereivuth 
level  

 

A Recognition Award in 
successful obligation for 

protecting and developing 
country  

Royal Decree 13/08/2018 Royal Palace 

Pheah Maha 
Queen 

Kosomak Neary 
Roth  

Maha Sereivuth 
level  

A Recognition Award in 
successful obligation for 

protecting and developing 
country 

Royal Decree 13/03/2017 Royal Palace 

Pheah Maha 
Queen 

Kosomak Neary 
Roth  

Maha Sereivuth 
level 

A Recognition Award in 
successful obligation for 

protecting and developing 
country 

Royal Decree 15/09/2014 Royal Palace 

Kingdom of 
Cambodia  

Maha Sena 
level 

A Recognition Award in 
successful obligation for 

protecting and developing 
country  

Royal Decree 17/04/2014 Royal Palace 
Sovatha  

Maha Sena 
Level 

A Recognition Award in 
successful obligation for 

protecting and developing 
country 

Royal Decree 12/02/2014 Royal Palace 

Kingdom of 
Cambodia  

Thepphadin 
level 

A Recognition Award in 
successful obligation for 

protecting and developing 
country 

Sub-Decree 02/09/2019 Royal Palace 

Mony 
Saraphorn  
Sena Level  

 

A recognition Award in 
coordinating to bring the 

ancient stone board 
“Sovarnabhumi” to keep 

safe in Nation Museum in 
Phnom Penh 

Certificate  
An outstanding 

Award  
23/11/2019 

Thai 
Journalists 
Association 

Maha Naga 
Awards 2019 

An Outstanding Award in 
Buddhism and Society 

2- Disciplinary Sanction 

........................

... 

......./....../....

... 

.....................

... 

........................

... 

..........................................

...... 
 

E- Family Background/Information  

- Spouse: Pou Chantho  alive      dead    date of birth: 09 October 1986 

- Occupation :  Housewife 
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- Permanent Address: No. 2019, Unpaved Road, Ta Ngoun Village, Sangkat Kakab Ti 1, 

Khan Porsen Chey, Phnom Penh    

- Tel: 011 841 112 

- Children : 05 persons 04 daughters and 01 son:  

1- Name: Sor Chanvirya Sex: F, Date of birth: 18/12/2000 Occupation: student 

2- Name: Sor Chandarina Sex: F, Date of birth: 13/09/2006, Occupation: student 

3- Name: Sor Chandaphanuth Sex: F, Date of birth: 09/02/2009, Occupation: student  

4- Name: Sor Chanphanuk Sex: M, Date of birth: 23/10/2017, Occupation: infant 

5- Name: Sor Chandaphanou Sex: F, Date of birth: 04/08/2019, Occupation: infant 

- Father: Sor Chansary  Alive  Dead  Date of Birth: 01/10/1950, Occupation: Retiree 

- Birthplace: …Village, Sangkat No. 4, Phnom Penh    

- Mother: Chhim Savang  Alive  Dead Date of Birth: 17/05/1950 Occupation: Housewife 

- Birthplace: …Village, Sangkat No. 4, Phnom Penh 

- Witness one or two persons (Name, Sex, Occupation and Address) 

1. Name: Mam Lengyany, Sex: M, Occupation: Deputy chief of Samdech Vibol 

Senapheakdey Say Chhum’s Cabinet, Tel: 012 890 434 

Permanent Address: No.169, St.129, Sangkhat Mittapheap Khan Prambi Makara, 

Phnom Penh 

2. Name: Chhoeun Bonnaroth, Sex: M, Occupation: Secretary of State of the Ministry 

of Public Services, Tel: 017 680 333 

 Permanent Address: No. 321, St. 203, Derm Mean Village, Sangkat, Deum Mean, 

Krong Ta Kmau, Kandal Province 

           I would like to reassure before the law that all the information in this Curriculum 

Vitae of civil servant is really true. 

                                                                                                      

 

 

 

 

                                            

 
 

 

 

Have seen and certified that  
The signature at the right truly belongs to Mr. Sor Soputra. 

Kampong Speu, ……………………2021 
Provincial Governor  

Kampong Speu, Date…………………2021 
Signature and Name 

 
 
                 

                 Sor Soputra  


